QUALITY INDICATORS OF POSTSECONDARY EDUCATION SERVICES FOR STUDENTS WITH 
INTELLECTUAL DISABILITIES
STUDENT OUTCOMES

1. Students exit with paid work related to their career goal and are connected with the adult systems and long-term services that sustain their current level of integrated employment.

2. Students exit with self-determination skills that enable them to articulate their support needs in all major life domains  (e.g., work, college, community).

3. Students exit knowing how to access adult learning opportunities both at college and in the community (e.g., course selection, registration, payment, securing accommodations, scheduling, transportation).

4. Upon exit, student outcomes are monitored for a minimum of two years.

STUDENT ACTIVITIES
1.            All instruction, services, and supports are individualized and are provided in 

           integrated college and/or community settings.

2.            Students participate in regular college courses (credit and non-credit) with 

           necessary supports and accommodations (e.g., education coach, assistive 

           technology).

3.           All unpaid employment experiences (e.g., community service, internships, 

          volunteer, job sampling/shadow) have specific short term objectives based upon    

          meeting students’ specified career goals, are time-limited, and are similar/equal to 

          internships and service learning experiences of students without disabilities.

4.          Students are provided the opportunity to make meaningful connections with 
         peers, mentors/a caring adult at college or in the community. 

5. Students are supported to seek and sustain paid integrated competitive employment related to their career goal as soon as possible (e.g., within the first year).
6. Students’ schedules include participation in inclusive campus activities such as clubs, use of athletic facilities, student center, community service, fraternities, sororities, and other generic college social activities. 

7. Students are supported in developing and monitoring crucial self-determination skills including problem solving, goal setting, self-initiating, and self-knowledge. 
POLICIES and PRACTICES

1.    Person centered planning is used to identify and address student goals (e.g., career, courses, social or personal development), and support needs, including natural supports, prior to entering postsecondary education and annually thereafter. 
2.    All student goals are measurable and outcome based.
3.    Students adhere to the academic schedule and the code of conduct set forth by the college for all students. 

4.    Families are provided with the information, training, and support needed to help their child navigate the postsecondary, employment, and adult community environments to which they are transitioning (e.g. transportation, benefits planning, housing, college requirements, and state agency supports).
5.    Policies exist that support student course access and address requirements such as placement tests (ability to benefit testing) and prerequisites. 

6. Evaluation data (e.g., employment, college course participation, self-determination skill acquisition, exit and follow up data) are compiled and reviewed annually to identify needed changes.
ADMINISTRATION
1. An interagency team is established that includes representatives from disability specific agencies and workforce development providers, school personnel, college personnel, families, and students and meets monthly.
2. An interagency team continually evaluates (at a minimum biannually) both the provision of services and student outcomes, as well as the partnerships that support those experiences.

3. A formal or informal Memorandum of Understanding (MOU) is created between the collaborating entities, that identifies a liaison who will facilitate communication between all organizations (e.g., institute of higher education, Community Rehabilitation Provider’s, local school systems).
4. An interagency team develops a sustainability plan in order to continue effective transition related postsecondary education and employment activities. 

5. There is dedicated staff or clearly delineated position(s) authorized to coordinate student services, monitor logistics and planning, and implement other administrative duties (e.g., interagency team meetings, person centered planning, data collection, problem solving, outreach to families, evaluation). 
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